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1. Aims

This policy statement aims to set out our school’s arrangements for managing the access of education and
training providers to students for the purpose of giving them information about their offer. It sets out:

> Procedures in relation to requests for access
> The grounds for granting and refusing requests for access

> Details of premises or facilities to be provided to a person who is given access

2. Statutory requirements

Bishop Vesey's Grammar School will provide at least six encounters with providers of approved technical
education qualifications and apprenticeships for each pupil during Years 8 to 13. Two encounters will take place
in Years 8 and 9, two in Years 10 and 11, and two in Years 12 and 13. The first four encounters will be
mandatory for all pupils. The final two will be made available to all pupils in Years 12 and 13.

Schools are required to ensure that there is an opportunity for a range of education and training providers to
access students in years 8 to 13 for the purposes of informing them about approved technical education,
qualifications or apprenticeships. During each encounter, providers will be given enough time to:

e Share information about both the provider and the approved technical education qualification and
apprenticeships that the provider offers

e Explain what career routes those options could lead to

e Provide insights into what it might be like to learn or train with that provider (including the opportunity to
meet staff and pupils from the provider) answer questions from pupils.

The counter will be:
e Be delivered during the normal school day.
e Be of a reasonable duration.
o Usually be delivered in person, although appropriate live online delivery may be used where permitted.

¢ Allow meaningful interaction between pupils and the provider. The Making it Meaningful checklist is used

to ensure this.

Schools must also have a policy statement that outlines the circumstances in which education and training
providers will be given access to these students.

This is outlined in section 42B of the Education Act 1997.

This policy shows how our school complies with these requirements.

3. Student entitlement

All students in years 8 to 13 at Bishop Vesey’s Grammar School are entitled to:
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> Find out about technical education qualifications and apprenticeship opportunities as part of our careers
programme, which provides information on the full range of education and training options available at each
transition point

> Hear from a range of local providers about the opportunities they offer, including technical education and
apprenticeships, e.g. through activities and events such as options events, assemblies, careers days and
taster events

> Understand how to make applications for the full range of academic and technical courses

4. Destinations of our pupils

Last year our year 11 pupils moved to a range of providers in the local area after school:

No. School / College

Aldridge School

Arthur Terry School

Aston University

Birmingham Ormiston Academy (BOA)
Hartpury College

King Edward VI Aston School

King Edward VI Camp Hill School for Boys
King Edward VI Five Ways School
Kings Norton Girls' School

10 Loughborough Grammar School

11 Prince Albert High School

12 Sandwell College

13 Solihull Sixth Form College

14 South Staffordshire College

15 St Francis Catholic College

16 Sutton Coldfield College
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Last year our year 13 pupils moved to a range of providers in the local area after school with 75% attending
Russell Group Universities.

Destination / Outcome
Anglia Ruskin University
Apprenticeship
Applying to Medicine again
Aston University, Birmingham
Birmingham City University
Brighton and Sussex Medical School
Cardiff University
Doing History A Level next year
Durham University
Harper Adams University
Harper and Keele Veterinary School
Imperial College London
Keele University
King's College London, University of London
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Destination / Outcome
Lancaster University
London School of Economics and Political Science, University of London
Loughborough University
Missed his apprenticeship offer
Newcastle University
Northumbria University, Newcastle
Nottingham Trent University
Planning to retake A Levels
Queen Mary University of London
Reapplying next year
Retaking his A Levels
Retaking Year 13
Solihull College & University Centre
UCL (University College London)
University of Bath
University of Birmingham
University of Bristol
University of Cambridge
University of Exeter
University of Glasgow
University of Lancashire
University of Leeds
University of Leicester
University of Liverpool
University of Manchester
University of Nottingham
University of Oxford
University of Plymouth
University of Sheffield
University of Southampton
University of Warwick
University of Wolverhampton
University of York

5. Management of provider access requests
5.1 Procedure

A provider wishing to request access should contact Mrs Aisling Orlandini, Assistant Headteacher with
responsibility for Careers.

Telephone: 0121 250 5400 ext 240

Email: careers@bishopveseys.bham.sch.uk
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5.2 Opportunities for access

Please contact Mrs Orlandini to identify any opportunity for your provider to come into school to speak to

students and/or their parents/carers.

In the following table, please note some of the opportunities provided for training and education providers to
speak to Bishop Vesey’s Grammar School students and/or their parents/carers. In addition, all students are
invited to fortnightly alumni talks. This programme is called Vesey Voices and is organised by Ms Fordham.

Where Unifrog is stated in the timetable below, students during form time sessions are given guidance on
how to use Unifrog and signposted to various courses and opportunities.

AUTUMN TERM

YEAR 7
Careers programme
embedded into tutor time
schedule supported by
Unifrog.

YEAR 8

Careers programme
embedded into tutor time
schedule supported by
Unifrog.

SPRING TERM SUMMER TERM

Careers programme

embedded into tutor time Careers programme

schedule supported by embedded into tutor

Unifrog. time schedule
supported by Unifrog.

BMET assembly (Breaking
down stereotypes in
careers and general
introductions into jobs and
educational routes)

Careers programme Careers programme
embedded into tutor time embedded into tutor
schedule supported by time schedule
Unifrog. supported by Unifrog.

DWP Guess my Job event
supported by Governors
and external speakers

BMET assembly (Breaking
down stereotypes in
careers and general
introductions into jobs and
educational routes)

Aston University
Engineering College
Assembly on university
technical colleges (UTCs)
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YEAR 9 Group interviews with a Group interviews with a Group interviews with a
qualified external careers qualified external careers | qualified external

advisor. advisor. careers advisor.
Careers programme Careers programme Careers programme
embedded into tutor time embedded into tutor time embedded into tutor
schedule supported by schedule supported by time schedule
Unifrog. Unifrog. supported by Unifrog.
Involved in the Next BMET assembly on post-16
Generation Awards to courses and routes
improve oracy and ‘soft
skills’ .

The National Careers

Challenge open to select
KS4 options event students supported by The

Inspirational Learning

Group.

Aston University
Engineering College
Assembly on university
technical colleges (UTCs) —
Career pathways
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YEAR 10

YEAR 11

AUTUMN TERM

Careers programme
embedded into tutor time
schedule supported by
Unifrog.

Careers programme
embedded into tutor time
schedule supported by
Unifrog.

Independent one to one

SPRING TERM

Careers programme
embedded into tutor time
schedule — focus on work
experience preparations
supported by Unifrog.

The National Careers
Challenge open to students
supported by The
Inspirational Learning
Group.

BMET assembly on post-16
courses and routes

Assembly on work
experience delivered by
WEX lead for year 10.

Mock interviews — one-to-
one. SEND students
supported by pastoral and
SEND team

Careers programme
embedded into tutor time
schedule supported by
Unifrog.

Independent one to one

careers interviews with an careers interviews with an

external advisor.

external advisor.

BMET assembly on post-16
courses and routes

Degree apprenticeship
assemblies and/or
workshops.

Aston University
Engineering College — T-
Levels and A-Levels

SUMMER TERM

Careers programme
embedded into tutor
time schedule
supported by Unifrog.

Work Experience
preparations

Work Experience (April)

Careers programme
embedded into tutor
time schedule
supported by Unifrog.

Independent one to
one careers interviews
with an external
advisor.

Post-16 taster events

Page | 7



YEAR 12

BVGS Sixth Form Open
Evening online or in person

Unifrog

Careers programme
embedded into tutor time
schedule

Internship programme
launched with year 12.
Applications required to
become an intern.

Unifrog

Careers programme
embedded into tutor time
schedule

BMET Higher Education
assembly

One to one mock interviews
supported by the sixth form
team

Work Experience assembly

Higher education evening

Unifrog

Careers programme
embedded into tutor
time schedule

Business networking
training

Work experience
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AUTUMN TERM SPRING TERM SUMMER TERM

YEAR 13 Unifrog Unifrog
Careers programme Careers programme
embedded into tutor time embedded into tutor time
schedule schedule
HE and higher Mock interviews for medics
apprenticeship
applications.

Head of sixth
form, UCAS
lead and sixth
form careers
lead support
student
applications.

5.3 Granting and refusing access
A provider can be refused access on the grounds of:
a) Safeguarding, for example, if the Academy DSL deems it is not safe or appropriate

b) Health & Safety, for example, if the provider was not adhering to the Academy Health and Safety
requirements

c) Scheduling difficulties

5.4 Safeguarding

Our safeguarding/child protection policy outlines the school’s procedure for checking the identity and
suitability of visitors.

Education and training providers will be expected to adhere to this policy.

5.5 Premises and facilities

Once visits have been agreed, the Academy will provide appropriate facilities to facilitate the visit, along with
any equipment requested by the provider, where it is available. Sessions can be held in different venues
according to the number of students and the requirements of the provider. Visits can be in the main hall and
delivered to over 200 students, or sometimes in the classroom with a smaller group. We also have the
facility to deliver safe personalised sessions.




are happy to accommodate those that need to bring extra equipment into the Academy in order to
showcase what they do.

6. Links to other policies
This policy needs to be read in conjunction with the Bishop Vesey’s Grammar School policies below:

> Child Protection/Safeguarding Policy https://bvgs.co.uk/wp-content/uploads/2022/09/Safeguarding-Policy-
September-2022.pdf

> Careers guidance policy https:/bvgs.co.uk/about-us/statutory-information-and-policies/

> >Curriculum policy https://bvgs.co.uk/wp-content/uploads/2022/09/Curriculum-Policy-2022-23.pdf
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7. Monitoring arrangements

The school’s arrangements for managing the access of education and training providers to students are
monitored by Miss Aisling Orlandini Assistant Headteacher i/c Careers

This policy will be reviewed annually by Miss Aisling Orlandini, Assistant Headteacher i/c Careers. At

every review, the policy will be approved by the governing board.
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